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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

Director Election

On February 16, 2023, the Board of Directors (the “Board”) of Occidental Petroleum Corporation (“Occidental”)
increased the size of the Board from nine to ten directors in order to elect Ken Robinson to the Board, effective immediately.

Mr. Robinson, age 68, served as the Senior Vice President of Audit and Controls at Exelon Corporation from 2016 to
2020. Before Exelon, Mr. Robinson held several senior leadership positions during his nearly 40-year career at The Procter &
Gamble Company, including Vice President, Global Diversity & Inclusion; Global Risk and Compliance Leader; Chief Audit
Executive; and Vice President, Finance. Mr. Robinson currently serves on the boards of directors of Abercrombie & Fitch Co.,
Paylocity Holding Corporation and Morgan Stanley U.S. Banks. He also serves as a Trustee of the International Financial
Reporting Standards Foundation. Mr. Robinson has a Bachelor of Science from Mississippi State University and a Master of
Business Administration from the University of Memphis.

There are no arrangements or understandings between Mr. Robinson and any other persons pursuant to which he was
selected as a director. Pursuant to Occidental’s compensation program for non-employee directors, Mr. Robinson will be entitled
to receive (i) a pro rata portion of the 2022-2023 common stock equity award granted to non-employee directors and (ii) a pro
rata portion of the 2022-2023 retainer paid to non-employee directors.

Retirement Policy

On February 15, 2023, the Executive Compensation Committee (the “Committee”) of the Board designated all of
Occidental’s executive officers and certain other key employees as eligible participants under the Occidental Petroleum
Corporation Retirement Policy (the “Retirement Policy”).

The Retirement Policy establishes general guidelines and principles with respect to the retirement of eligible participants
and is designed to support Occidental’s succession planning and talent development strategy. Under the Retirement Policy, a
participant will be eligible to receive the following benefits in the event of an Eligible Retirement (as defined below), subject to
the participant’s execution of a separation agreement (which will include a release of claims and may include confidentiality, non-
competition and non-solicitation covenants):

• Accelerated vesting of outstanding long-term incentive awards, with any performance-based awards subject to actual
performance; and

• A pro-rated annual bonus for the year in which such Eligible Retirement occurs (pro-rated based on the days employed
during the performance period), subject to actual performance.

An “Eligible Retirement” under the Retirement Policy means a participant’s retirement in accordance with Occidental’s
general succession planning efforts after (i) reaching at least 60 years of age and (ii) completing at least 10 years of eligible
service (or five years of service directly with Occidental if the participant became an Occidental employee due to Occidental’s
purchase of another business), so long as such participant (A) provides six months written notice of his or her intent to retire, (B)
cooperates with the transition of such participant’s role, and (C) complies with any applicable restrictive covenants.



The foregoing description of the Retirement Policy does not purport to be complete and is qualified in its entirety by
reference to the full text of the Retirement Policy, a copy of which is filed as Exhibit 10.1 to this Current Report on Form 8-K and
incorporated herein by reference.

Item 7.01 Regulation FD Disclosure.

On February 22, 2023, Occidental issued a press release with respect to Mr. Robinson’s election to the Board. The press
release, furnished as Exhibit 99.1 hereto, shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange Act
of 1934, as amended, nor shall it be deemed incorporated by reference in any filing under the Securities Act of 1933, as amended,
except as shall be expressly set forth by specific reference in such filing.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.

  Exhibit No. Description
     

10.1 Occidental Petroleum Corporation Retirement Policy.
  99.1 Press Release dated February 22, 2023.

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).
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Exhibit 10.1

OCCIDENTAL PETROLEUM CORPORATION
RETIREMENT POLICY

Purpose

The Compensation Committee (the “Committee”) of the Board of Directors (the “Board”) of Occidental Petroleum Corporation
(the “Company”) has adopted this Retirement Policy (as the same may be amended from time to time, this “Policy”) effective as
the Effective Date set forth above. This Policy is designed to establish general guidelines and principles with respect to the
retirement of Company executives as selected by the Committee (the “Key Executives”) and to support the Company’s
succession planning and talent development strategy. This Policy is administered by the Committee or, solely with respect to Key
Executives who are not designated as “officers” by the Board for purposes of Section 16 of the Exchange Act, by the Company’s
Chief Executive Officer in her capacity as a member of the Board (as applicable, the “Administrator”). Capitalized terms used
but not defined herein shall have the meanings set forth in the Amended and Restated Occidental Petroleum Corporation 2015
Long-Term Incentive Plan (as the same may be amended or replaced, the “Plan”).

Eligible Retirement

An “Eligible Retirement” for purposes of this Policy means, unless otherwise determined by the Administrator, a Key Executive
who retires in accordance with the Company’s general succession planning efforts after reaching (i) at least 60 years of age and
(ii) 10 years of eligible service to the Company and its subsidiaries,* so long as such Key Executive (A) provides six months’
prior written notice of such executive’s intent to retire, (B) cooperates with the transition of such executive’s role as requested by
the Company and (C) complies with any restrictive covenants applicable to such executive.

*If a Key Executive became a Company employee due to the Company’s purchase, merger or transfer of any unit, operation or
business, the Key Executive’s eligibility is subject to attaining a minimum of five years of service directly with the Company.

Retirement Benefits

Subject to approval of the Administrator and compliance with the Company’s Golden Parachute Policy, a Key Executive will be
eligible to receive the following retirement benefits in the event of the Key Executive’s Eligible Retirement following such
executive’s execution and non-revocation of a separation agreement that includes a release of claims in favor of the Company and
its affiliates, which separation agreement may include confidentiality, non-competition and non-solicitation covenants:

• Accelerated full vesting of all outstanding long-term incentive awards, with any performance-based awards subject to
actual performance; and

• A pro-rated annual bonus for the year in which such Eligible Retirement occurs, subject to actual performance, payable at
the time annual bonuses for such year are paid to other executives of the Company, and pro-rated based on days employed
during the performance period in which such Eligible Retirement occurs.

For the avoidance of doubt, unless otherwise determined by the Administrator, a Key Executive will not be granted any new
long-term incentive awards following the Company’s receipt of notice of an intention to retire and will not receive any additional
cash severance payments in the event of an Eligible Retirement under this Policy.

Effective Date: November 2, 2022



Exhibit 99.1

PRESS RELEASE

Ken Robinson Elected to Occidental Board of Directors

HOUSTON — February 22, 2023 — Occidental (NYSE:OXY) announced today that Ken Robinson, who currently serves on the Boards of
Directors for Abercrombie & Fitch, Paylocity and Morgan Stanley U.S. Banks, and formerly served as Senior Vice President of Audit and
Controls at Exelon Corporation, has been elected to its Board of Directors, effective as of February 16, 2023.

"Ken's impressive 40 plus-year career consists of senior leadership roles within global finance and accounting, enterprise risk, ethics, and
compliance," said Jack Moore, Independent Chairman of the Board. "His experience of providing strategic and financial oversight to many
companies brings immediate value to Oxy's shareholders."

Regarding his appointment to the Board, Mr. Robinson stated, “I'm pleased to be joining Oxy’s Board of Directors at a time when the
company is leading the industry on addressing climate and developing its people, while focusing on improving its balance sheet to accelerate
its return to investment grade.”

Mr. Robinson served as the Senior Vice President of Audit and Controls at Exelon Corporation from 2016 to 2020. Before Exelon, Mr.
Robinson held several senior leadership positions at The Procter & Gamble Company, including Vice President, Global Diversity & Inclusion;
Global Risk and Compliance Leader; Chief Audit Executive; and Vice President, Finance. Mr. Robinson also serves as a Trustee of the
International Financial Reporting Standards Foundation. Mr. Robinson has a Bachelor of Science from Mississippi State University and a
Master of Business Administration from the University of Memphis.

About Occidental
Occidental is an international energy company with assets primarily in the United States, the Middle East and North Africa. We are one of the
largest oil producers in the U.S., including a leading producer in the Permian and DJ basins, and offshore Gulf of Mexico. Our midstream and
marketing segment provides flow assurance and maximizes the value of our oil and gas. Our chemical subsidiary OxyChem manufactures
the building blocks for life-enhancing products. Our Oxy Low Carbon Ventures subsidiary is advancing leading-edge technologies and
business solutions that economically grow our business while reducing emissions. We are committed to using our global leadership in carbon
management to advance a lower-carbon world. Visit oxy.com for more information.
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