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Notice of 2006 Annual Meeting of
Stockholders and Proxy Statement

March 15, 2006

Dear Stockholders:

on behalf of the Board of Directors, it is my pleasure to invite
you to Occidental's 2006 Annual Meeting of Stockholders, which
will be held on Friday, May 5, 2006, at the Starlight Ballroom,
The Fairmont Miramar Hotel, Santa Monica, California.

Attached is the Notice of Meeting and the Proxy Statement, which
describes in detail the matters on which you are being asked to



oXY

vote. These matters include electing the directors, ratifying the
selection of independent auditors, approval of the amendment of
the Restated Certificate of Incorporation to increase the
authorized shares of common stock and transacting any other
business that properly comes before the meeting, including any
stockholder proposals.

Also enclosed are a Report to Stockholders, in which senior
management discusses highlights of the year, and Occidental's
Annual Report on Form 10-K. As in the past, at the meeting there
will be a report on operations and an opportunity to ask
questions.

Whether you plan to attend the meeting or not, I encourage you to
vote promptly so that your shares will be represented and
properly voted at the meeting.

Sincerely,

Ray R. Irani
Chairman, President and Chief Executive Officer

Friday, May 5, 2006 Meeting hours
Starlight Ballroom Registration Begins 9:30 a.m.
Fairmont Miramar Hotel Meeting 10:30 a.m.

101 Wilshire Boulevard
Santa Monica, California

Admission Ticket or Brokerage Statement Required



OCCIDENTAL PETROLEUM CORPORATION
10889 WILSHIRE BOULEVARD, LOS ANGELES, CALIFORNIA 90024

March 15, 2006

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

To Our Stockholders:

Occidental's 2006 Annual Meeting of Stockholders will be held at 10:30 a.m. on
Friday, May 5, 2006, at the Starlight Ballroom, Fairmont Miramar Hotel, 101
Wilshire Boulevard, Santa Monica, California.

At the meeting, stockholders will act on the following matters:
1. Election of directors;
2. Ratification of selection of KPMG LLP as independent auditors;

3. Approval of the Amendment of the Restated Certificate of Incorporation
to increase the authorized common stock; and

4. Consideration of other matters properly brought before the meeting,
including stockholder proposals. The Board of Directors knows of three
stockholder proposals that may be presented.

These matters are described in detail in the Proxy Statement. The Board of
Directors recommends a vote FOR Proposals 1, 2 and 3 and AGAINST Proposals 4, 5
and 6.

Stockholders of record at the close of business on March 6, 2006, are entitled
to receive notice of, to attend and to vote at the meeting.

Whether you plan to attend or not, it is important that you read the Proxy
Statement and follow the instructions on your proxy card to vote by mail,
telephone or Internet. This will ensure that your shares are represented and
will save Occidental additional expenses of soliciting proxies.

Sincerely,

Donald P. de Brier
Executive Vice President, General Counsel and Secretary
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PROXY STATEMENT

GENERAL INFORMATION

This Proxy Statement is furnished in connection with the solicitation of proxies
by the Board of Directors of Occidental Petroleum Corporation, a Delaware
corporation, for use at the Annual Meeting of Stockholders on May 5, 2006, and
at any adjournment of the meeting.

ADMISSION TO THE ANNUAL MEETING

Attendance is limited to stockholders and one guest per stockholder. If you plan
to attend the meeting in person and you are a stockholder of record, you must
bring the admission ticket attached to your proxy or information card. If your
shares are held in the name of a bank, broker or other holder of record and an
admission ticket is not part of your voting instruction card, you will be
admitted only if you have proof of ownership on the record date, such as a bank
or brokerage account statement. In addition to your admission ticket or account
statement, you may be asked to present valid picture identification, such as a
driver's license or passport.

VOTING RIGHTS

This Proxy Statement and accompanying proxy card are being mailed beginning on
or about March 15, 2006, to each stockholder of record as of March 6, 2006,
which is the record date for the determination of stockholders entitled to
receive notice of, to attend, and to vote at the meeting. As of the record date,
Occidental had outstanding and entitled to vote [430,766,546] shares of common
stock. A majority of outstanding shares must be represented at the meeting, in
person or by proxy, to constitute a quorum and to transact business. You will
have one vote for each share of Occidental's common stock you own. You may vote
in person at the meeting or by proxy. Proxies may be voted by completing and
mailing the proxy card, by telephone or Internet as explained on the proxy card.
You may not cumulate your votes.

VOTING OF PROXIES

The Board of Directors has designated Dr. Ray R. Irani, Mr. Aziz D. Syriani and
Miss Rosemary Tomich, and each of them, with the full power of substitution, to
vote shares represented by all properly executed proxies. The shares will be
voted in accordance with the instructions on the proxy card. If no instructions
are specified on the proxy card, the shares will be voted:

o FOR all nominees for directors (see page 2);
o FOR ratification of the independent auditors (see page 21);

o FOR adoption of the Amendment of the Restated Certificate of
Incorporation to increase the authorized capital stock (see page 22);
and

0 AGAINST Proposals 4, 5 and 6 (stockholder proposals begin on page 23).

In the absence of instructions to the contrary, proxies will be voted in
accordance with the judgment of the person exercising the proxy on any other
matter presented at the meeting in accordance with Occidental's By-laws.

BROKER VOTES

If your shares are held in street name, under New York Stock Exchange Rules,
your broker can vote your shares on any of the matters scheduled to come before
the meeting except the stockholder proposals (Proposals 4, 5, and 6). If your
broker does not have discretion and you do not give the broker instructions, the
votes will be broker nonvotes, which will have the same effect as votes against
the proposals.

VOTE REQUIRED
The vote required to elect directors and to approve each proposal is described
with the proposal.



VOTING RESULTS

The Report of Inspector of Elections will be published on Occidental's web site,
www.oXy.com, within 14 calendar days following the date of the meeting, and the
results of the vote will be included in Occidental's Quarterly Report on Form
10-Q for the quarter ended June 30, 2006, and in the Report on the Annual
Meeting, both of which may be accessed through www.oxy.com.

CONFIDENTIAL VOTING

All proxies, ballots and other voting materials are kept confidential, unless
disclosure is required by applicable law or expressly requested by you, you
write comments on the proxy forms, or the proxy solicitation is contested.
Occidental's confidential voting policy is posted on www.oxy.com.

REVOKING A PROXY

You may revoke your proxy or change your vote before the meeting by filing a
revocation with the Secretary of Occidental, by delivering to Occidental a valid
proxy bearing a later date or by attending the meeting and voting in person.

SOLICITATION EXPENSES

Expense of this solicitation will be paid by Occidental. Morrow & Co., Inc. has
been retained to solicit proxies and assist in distribution and collection of
proxy material for a fee estimated at $15,000 plus reimbursement of
out-of-pocket expenses. Occidental also will reimburse banks, brokers, nominees
and related fiduciaries for the expense of forwarding soliciting material to
beneficial owners of the common stock. In addition, Occidental's officers,
directors and regular employees may solicit proxies but will receive no
additional or special compensation for such work.

PROPOSAL 1: ELECTION OF DIRECTORS

Directors are elected by a plurality of votes. Your broker has discretionary
authority to vote for this proposal if you do not give instruction. Because the
number of nominees equals the number of directors to be elected, instructions to
"withhold" authority will have no effect on the results of the election.

Unless you specify differently on the proxy card, proxies received will be voted
FOR Spencer Abraham, Ronald W. Burkle, John S. Chalsty, Edward P. Djerejian, R.
Chad Dreier, John E. Feick, Dr. Ray R. Irani, Irvin W. Maloney, Rodolfo Segovia,
Aziz D. Syriani, Rosemary Tomich and Walter L. Weisman to serve for a one-year
term ending at the 2007 Annual Meeting, but in any event, until his or her
successor is elected and qualified, unless ended earlier due to his or her
death, resignation, disqualification or removal from office. The Board has
waived the retirement age requirement with respect to Mr. Maloney and requested
that Mr. Maloney serve an additional term. In the event any nominee should be
unavailable at the time of the meeting, the proxies may be voted for a
substitute nominee selected by the Board of Directors.

The following biographical information is furnished with respect to each of the
nominees for election at the 2006 Annual Meeting.

The Board of Directors recommends a vote FOR all of the nominees.

[PHOTO] SPENCER ABRAHAM, 53

Since September 2005, Mr. Abraham has been Chairman and
Chief Executive Officer of The Abraham Group, a new
business consulting firm based in Washington D.C., and
since 2005, has been a distinguished visiting fellow at
the Hoover Institution, a public policy research center
headquartered at Stanford University and devoted to the
study of politics, economics and political economy as
well as international affairs. He served as the
Secretary of Energy, United States Department of Energy
from 2001 through January 2005. Prior to that, he was a
United States Senator, representing the State of
Michigan from 1995 to 2001. From 1993 to 1994, he was
of counsel to the law firm of Miller, Canfield, Paddock
& Stone. He was a co-chairman of the National
Republican Congressional Committee from 1991 to 1993
and Chairman of the Michigan Republican Party from 1983
to 1991. Mr. Abraham has a juris doctorate degree from
Harvard Law School.

Director since 2005



[PHOTO] RONALD W. BURKLE, 53

Mr. Burkle is the managing partner and majority owner
of The Yucaipa Companies, a private investment firm
that invests primarily its own capital and that he
co-founded in 1986. He is a trustee of the John F.
Kennedy Center for the Performing Arts, a trustee of
the J. Paul Getty Trust and a member of the Board of
the Carter Center. Mr. Burkle also is a director of KB
Home and Yahoo!.

Director since 1999

[PHOTO] JOHN S. CHALSTY, 72

Mr. Chalsty is a principal and has served as Chairman
of Muirfield Capital Management LLC, an asset
management firm, since 2002. He served as Senior
Advisor to Credit Suisse First Boston during 2001, was
Chairman of Donaldson, Lufkin & Jenrette, Inc., an
investment banking firm, from 1996 through 2000 and
served as its President and Chief Executive Officer
from 1986 to 1996. He also is a director of Metromedia
International Group and Republic Properties. Mr.
Chalsty is a Trustee of Columbia University and
President of Columbia Investment Management
Corporation.

Director since 1996

[PHOTO] EDWARD P. DJEREJIAN, 67

Ambassador Djerejian has been founding director of the
James A. Baker III Institute for Public Policy at Rice
University since 1994. Before that, he had a career in
foreign service that included serving as United States
Ambassador to Israel from 1993 to 1994, as Assistant
Secretary of State for Near Eastern Affairs from 1991
to 1993 and as United States Ambassador to the Syrian
Arab Republic from 1988 to 1991. Ambassador Djerejian
also is a director of Baker Hughes, Inc. and Global
Industries, Ltd.

Director since 1996

[PHOTO] R. CHAD DREIER, 58

Since 1994, Mr. Dreier has been Chairman, President and
Chief Executive Officer of The Ryland Group, Inc., one
of the nation's largest home builders and a leading
mortgage finance company. Mr. Dreier was the Chief
Financial Officer of Kaufman & Broad (now KB Home)
from 1986 to 1993. He worked for the accounting firm of
Ernst & Ernst from 1972 to 1975 and qualified as a
Certified Public Accountant in California in 1974. Mr.
Dreier is Chairman of the Board of Trustees of Loyola
Marymount University and a director of Harvard
University's Joint Center for Housing Studies.

Director since 2002

[PHOTO] JOHN E. FEICK, 62

Mr. Feick is the Chairman and a major stockholder of
Matrix Solutions Inc., a provider of environmental
remediation and reclamation services. He was President
and Chief Executive Officer of Matrix from 1995 to
2003. He also is Chairman and a partner in Kemex
Engineering Services, Ltd., which offers engineering
and design services to the petrochemical, refining and
gas processing industries. He was President and Chief
Operating Officer of Novacor Chemicals, a subsidiary of
Nova Corporation, from 1984 to 1994. Mr. Feick also is
a director of Fort Chicago Energy Partners LP.

Director since 1998



[PHOTO] DR. RAY R. IRANI, 71

Dr. Irani has been Chairman and Chief Executive Officer
of Occidental since 1990, President since 2005 and a
director since 1984. He served as President from 1984
until July 1996. He was Chief Operating Officer from
1984 to 1990. He was Chairman of the Board of Directors
of Canadian Occidental Petroleum Ltd. (now Nexen Inc.)
from 1987 to 1999, and was Honorary Chairman of the
Board from 1999 to 2000. Dr. Irani also is a director
of KB Home and Lyondell Chemical Company.

Director since 1984

[PHOTO] IRVIN W. MALONEY, 75

From 1992 until his retirement in 1998, Mr. Maloney was
President and Chief Executive Officer of Dataproducts
Corporation, which designs, manufactures and markets
printers and supplies for computers.

Director since 1994

[PHOTO] RODOLFO SEGOVIA, 69

Mr. Segovia is on the Executive Committee of
Inversiones Sanford, a diversified investment group
with emphasis in petrochemicals, specialty chemicals
and plastics with which he has been affiliated since
1965. A former President of the Colombian national oil
company (Ecopetrol) as well as Minister and Senator of
the Republic of Colombia, he has been President and
Chief Executive Officer of polyvinyl chloride and
polypropylene companies. Mr. Segovia is a Trustee of
the University of the Andes and serves as an advisor to
the Martindale Center of Lehigh University, where he
served as a visiting professor.

Director since 1994

[PHOTO] AZIZ D. SYRIANI, 63

Mr. Syriani has served since 2002 as the President and
Chief Executive Officer of The Olayan Group, a
diversified trading, services and investment
organization with activities and interests in the
Middle East and elsewhere. From 1978 until 2002, he
served as the President and Chief Operating Officer of
The Olayan Group. Mr. Syriani is also a director of The
Credit Suisse Group. He was Chairman of the Audit
Committee of The Credit Suisse Group from April 2002
until April 2004 and since April 2004 has been Chairman
of the Compensation Committee.

Director since 1983
Lead Independent Director since 1999

[PHOTO] ROSEMARY TOMICH, 68

Miss Tomich has been owner of the Hope Cattle Company
since 1958 and the A. S. Tomich Construction Company
since 1970. Additionally, she is Chairman of the Board
of Directors and Chief Executive Officer of Livestock
Clearing, Inc. and was a founding director of the Palm
Springs Savings Bank. Miss Tomich serves on the
Advisory Board of the University of Southern California
School of Business Administration and the Board of
Councillors for the School of Letters and Sciences at
the University of Southern California and is a Trustee
Emeritus of the Salk Institute.

Director since 1980



[PHOTO] WALTER L. WEISMAN, 70

Since 1988, Mr. Weisman has been involved in private
investments and volunteer activities. Prior to 1988, he
was Chairman and Chief Executive Officer of American
Medical International, a multinational hospital firm.
Mr. Weisman is a director of Fresenius Medical Care AG
and Vice Chairman and Lead Director of Maguire
Properties, Inc. He is past Chairman and a life trustee
of the Los Angeles County Museum of Art, Vice Chairman
of the Board of the California Institute of Technology,
Chairman of the Board of the Sundance Institute and a
Trustee of the Samuel H. Kress Foundation.

Director since 2002

INFORMATION REGARDING THE BOARD OF DIRECTORS AND ITS COMMITTEES

CORPORATE GOVERNANCE - In 2005, the Board amended and restated its Corporate
Governance Policies to reflect regulatory changes as well as the Board's desire
to maintain high standards for the governance of the Board and the Committees.
The Corporate Governance Policies, together with information about other
governance measures, are set forth in Exhibit A and are also available at

Www. 0XYy.com.

DIRECTOR EDUCATION - In 2005, two corporate governance training sessions were
provided to directors by the University of Southern California Marshall School
of Business. All of the directors attended at least one of these sessions.
Additional training is scheduled for 2006.

INDEPENDENCE - Each of Miss Tomich and Messrs. Abraham, Burkle, Chalsty,
Djerejian, Dreier, Feick, Maloney, Segovia, Syriani and Weisman has been
determined by the Board of Directors as meeting the independence standard set
forth in Occidental's Corporate Governance Policies (see Exhibit A) and the New
York Stock Exchange Listed Company Manual. Except for the Executive Committee,
the Charitable Contributions Committee and the Dividend Committee, all
committees of the Board are composed of independent directors.

MEETINGS - The Board of Directors held six regular meetings during 2005,
including four executive sessions at which no members of management were
present. Mr. Syriani, the Lead Independent Director, presided over the executive
sessions. Each director, except Mr. Burkle, attended at least 75 percent of the
meetings of the Board of Directors and the committees of which he or she was a
member and all of the directors, except Mr. Chalsty, attended the 2005 Annual
Meeting. Attendance at the annual meeting of stockholders is expected of all
directors as if it were a regular meeting.

COMMUNICATIONS WITH BOARD MEMBERS - Stockholders and other interested parties
may communicate with any director by sending a letter or facsimile to such
director's attention in care of Occidental's Corporate Secretary, 10889 Wilshire
Blvd., Los Angeles, California 90024; facsimile number 310-443-6977. The
Corporate Secretary opens, logs and forwards all such correspondence (other than
advertisements or other solicitations) to directors unless the director to whom
the correspondence is addressed has requested the Corporate Secretary to forward
correspondence unopened.

LEAD INDEPENDENT DIRECTOR AND COMMITTEES - The Board of Directors has a Lead
Independent Director and seven standing committees: Executive; Audit; Corporate
Governance, Nominating and Social Responsibility; Charitable Contributions;
Dividend; Executive Compensation and Human Resources; and Environmental, Health
and Safety. The Audit Committee Charter, the Executive Compensation and Human
Resources Committee Charter and the Corporate Governance, Nominating and Social
Responsibility Committee Charter and the enabling resolutions for each of the
other committees are available at www.oxy.com. The general duties of the Lead
Independent Director and the committees are described below. From time to time,
the Board of Directors delegates additional duties to the standing committees.

LEAD INDEPENDENT DIRECTOR o coordinates the activities of the independent directors
o advises the Chairman on the schedule and agenda for Board

Aziz D. Syriani meetings

0 assists in assuring compliance with Occidental's Corporate

Governance Policies

0 assists the Executive Compensation and Human Resources
Committee in evaluating the Chairman's performance
o recommends to the Chairman membership of the various Board

committees

MEETINGS OR
WRITTEN ACTIONS IN
2005

Not applicable



EXECUTIVE COMMITTEE

Dr. Ray R. Irani (Chair)
Irvin W. Maloney
Rodolfo Segovia

Aziz D. Syriani
Rosemary Tomich

CORPORATE GOVERNANCE,
NOMINATING AND SOCIAL
RESPONSIBILITY COMMITTEE

Edward P. Djerejian

Rodolfo Segovia

Aziz D. Syriani (Vice Chair)
Rosemary Tomich (Chair)
wWalter L. Weisman

ENVIRONMENTAL, HEALTH AND SAFETY

COMMITTEE

Spencer Abraham

Edward P. Djerejian
John E. Feick

Rodolfo Segovia (Chair)
Rosemary Tomich

wWalter L. Weisman

AUDIT COMMITTEE

R. Chad Dreier

John E. Feick

Irvin W. Maloney

Aziz D. Syriani (Chair)
Rosemary Tomich (Vice Chair)

CHARITABLE CONTRIBUTIONS

Dr. Ray R. Irani
Irvin W. Maloney
Rosemary Tomich (Chair)

MEETINGS OR
WRITTEN ACTIONS IN
RESPONSIBILITIES 2005

o exercises the powers of the Board with respect to the management 1 written action
of the business and affairs of Occidental between meetings of the

Board

o recommends candidates for election to the Board

o 1is responsible for the periodic review and interpretation of
Occidental's Governance Policies and consideration of other
governance issues

o oversees the evaluation of the Board and management

0 reviews Occidental's policies, programs and practices on social
responsibility, including the Corporate Matching Gift policies

o oversees compliance with Occidental's Human Rights Policy

6 meetings

See page 27 for information on how nominees are selected and
instructions on how to recommend nominees for the Board.

o reviews and discusses with management the status of health,
environment and safety issues, including compliance with applicable
laws and regulations

o reviews the results of internal compliance reviews and remediation
projects

0 reports periodically to the Board on environmental, health and safety
matters affecting Occidental and its subsidiaries

5 meetings

All of the members of the Audit Committee are independent as defined in
the New York Stock Exchange Listed Company Manual. All of the

members of the Audit Committee are financially literate and the Board
has determined that Mr. Dreier meets the Securities and Exchange
Commission's definition of "audit committee financial expert." The Audit
Committee Report with respect to Occidental's financial statements is on
page 21.

8 meetings

The primary duties of the Audit Committee are as follows:

o hires the independent auditors to audit the consolidated financial
statements, books, records and accounts of Occidental and its
subsidiaries

o discusses the scope and results of the audit with the independent
auditors

o discusses Occidental's financial accounting and reporting principles
and the adequacy of Occidental's internal accounting, financial and
operating controls with the auditors and with management

o reviews all reports of internal audits submitted to the Audit
Committee and management's actions with respect thereto

0 reviews the appointment of the senior internal auditing executive

o oversees all matters relating to Occidental's Code of Business
Conduct compliance program

o oversees charitable contributions made by Occidental and its
subsidiaries

5 meetings



NAME AND MEMBERS RESPONSIBILITIES
DIVIDEND COMMITTEE o has authority to declare the quarterly cash dividend on the Common
Dividend Committee Stock
Dr. Ray R. Irani
Aziz D. Syriani
EXECUTIVE COMPENSATION AND o reviews and approves the corporate goals and objectives relevant to

HUMAN RESOURCES COMMITTEE the compensation of the Chief Executive Officer ("CEO"), evaluates
the CEO's performance and determines and approves the CEO's

Ronald W. Burkle compensation level

John S. Chalsty (Chair) o reviews and approves the annual salaries, bonuses and other
R. Chad Dreier benefits of all other executive officers
Irvin W. Maloney (Vice Chair) o administers Occidental's stock-based incentive compensation plans
Rosemary Tomich o periodically reviews the performance of the plans and their rules
0 reviews new executive compensation programs
o periodically reviews the operation of existing executive

compensation programs as well as policies for the administration of
executive compensation
o reviews annually director compensation

The Executive Compensation and Human Resources Committee's report
on executive compensation begins on page 16.

COMPENSATION OF DIRECTORS

For 2005, each non-employee director was paid a retainer of $50,000 per year,
plus $2,000 for each meeting of the Board of Directors or of its committees he
or she attended ($1,250 for meetings prior to the 2005 Annual Meeting) and
received an annual grant of 2,500 shares of Common Stock, plus an additional 400
shares of Common Stock for each committee he or she chaired or for serving as
lead independent director. Commencing with the term following the 2006 Annual
Meeting, the retainer will be $60,000 per year. The following chart sets forth
the amounts paid and shares issued to each of the non-employee directors in
2005.

Restricted Stock Award
(# of Shares) (1)

Attendance Fees

Name Annual Retainer

Spencer Abraham $37,500 $14,000 2,500
Ronald W. Burkle $50, 000 $13, 000 2,500
John S. Chalsty $50, 000 $19, 000 2,900
Edward P. Djerejian $50, 000 $27,500 2,500
R. Chad Dreier $50, 000 $28, 750 2,500
John E. Feick $50, 000 $32,750 2,500
Irvin W. Maloney $50, 000 $41, 250 2,500
Rodolfo Segovia $50, 000 $28, 750 2,900
Aziz D. Syriani $50, 000 $30, 000 3,300
Rosemary Tomich $50, 000 $59,500 3,300
walter L. Weisman $50, 000 $28,750 2,500

(1) Per the terms of the 1996 Restricted Stock Plan for Non-Employee
Directors, the Restricted Stock Awards were granted on May 9, 2005. The closing
price of a share of Occidental's Common Stock on the day of grant as reported on
the New York Stock Exchange-Composite Transactions was $70.70. The shares may
not be sold or transferred during the director's period of service as a member
of the Board.

Directors are eligible to participate on the same terms as Occidental employees
in the Occidental Petroleum Matching Gift Program, which matches contributions
made by employees up to an aggregate of $50,000 per year to institutions of
higher learning and arts and cultural organizations. In 2005, Occidental made
matching contributions aggregating $25,000 on behalf of Mr. Chalsty, $50,000 on
behalf of Mr. Dreier, $50,000 on behalf of Mr. Segovia, and $26,754 on behalf of
Mr. Weisman. In addition, Occidental reimburses non-employee directors for
expenses related to service on the Board, including hotel, airfare, ground
transportation and meals for themselves and their significant others, and
permits, subject to availability, non-employee directors to make use of company
aircraft on the same terms applicable to executive officers of Occidental. Mr.
Syriani used company aircraft in 2005 for three personal flights for which he
reimbursed the company at the standard industry fare level. Occidental does not
provide deferred compensation or retirement plans for non-employee directors.

7

MEETINGS OR
WRITTEN ACTIONS IN
2005

5 meetings
including 3
executive
sessions with no
members of
management
present



SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Pursuant to Section 16(a) of the Securities Exchange Act of 1934 and the rules
issued thereunder, Occidental's executive officers, directors and any beneficial
owner of more than 10 percent of any class of Occidental's equity securities are
required to file with the Securities and Exchange Commission and the New York
Stock Exchange reports of ownership and changes in ownership of common stock.
Copies of such reports are required to be furnished to Occidental. Based solely
on its review of the copies of the reports furnished to Occidental or written
representations that no reports were required, Occidental believes that, during
2005, all persons required to report complied with the Section 16(a)
requirements except for James Lienert, Executive Vice President, Finance and
Planning, who filed a Form 4 that inadvertently omitted the exercise of a stock
option, and who recently discovered that his initial Form 3 filed in 2004 did
not reflect shares credited to him due to the correction of an error in tax
calculations. Both instances were due to administrative errors in the
preparation of the reports by Occidental on behalf of Mr. Lienert.

SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

At the close of business on March 6, 2006, the beneficial owners of common stock
shown below were the only persons known to Occidental to be the beneficial
owners of five percent or more of the outstanding voting securities of

Occidental.
PERCENT OF

NUMBER OF OUTSTANDING SOLE SHARED SOLE

SHARES COMMON VOTING VOTING INVESTMENT
NAME AND ADDRESS OWNED STOCK SHARES SHARES SHARES
AXA Financial Inc. 21,152,565 (1) 5.3%(1) 13,016,909 (1) 2,206,010 (1) 21,140,145 (1)
1290 Avenue of the Americas
New York, New York 10104
Barclays Global Investors, N.A. 29,034,297 (2) 7.23%(2) 25,628,344 (2) 0 (2) 29,034,247 (2)
45 Fremont Street
San Francisco, California 94105
Barrow, Hanley, Mewhinney 21,508,915 (3) 5.35%(3) 5,408,225 (3) 16,028,690 (3) 21,508,415 (3)

& Strauss, Inc.

One McKinney Plaza

3232 McKinney Avenue
Dallas, Texas 75024-2429

(1) Pursuant to Amendment No. 6 to Schedule 13G, filed as of February 14,
2006 with the Securities and Exchange Commission.

(2) Pursuant to Schedule 13G, filed as of January 26, 2006 with the
Securities and Exchange Commission.

(3) Pursuant to Schedule 13G, filed as of February 7, 2006 with the
Securities and Exchange Commission.

SHARED
INVESTMENT
SHARES

12,420 (1)

0 (2)

0 (3)



The following table sets forth certain information regarding the beneficial
ownership of common stock as of February 28, 2006, by each of the named
executive officers, the directors of Occidental, and all executive officers and
directors as a group. The directors are subject to stock ownership guidelines as
described in Occidental's Corporate Governance Policies (see Exhibit A). The
executive officers are subject to stock ownership guidelines, which range from
two to ten times base salary (see Executive Stock Ownership at www.oxy.com). All
of the directors and current executive officers were in compliance with the
guidelines as of February 28, 2006.

SOLE VOTING

AND TOTAL SHARES
INVESTMENT RESTRICTED EXERCISABLE BENEFICIALLY
NAME SHARES (1) SHARES (2)  OPTIONS (3) OWNED (4)
Spencer Abraham 0 1,731 N/A 1,731
Ronald W. Burkle 10, 000 17,000 N/A 27,000
John S. Chalsty 5,000 12,258 N/A 17,258
Stephen I. Chazen 103,548 (C] 870,362 973,910
Donald P. de Brier 73,299 [¢] 414,145 487,444
Edward P. Djerejian 1,573 17,606 N/A 19,179
R. Chad Dreier 7,000 8,333 N/A 15,333
John E. Feick 1,000 17,000 N/A 18,000
Ray R. Irani 409, 666 0 3,540,095 3,949,761
Irvin W. Maloney 5,371 18,550 N/A 23,921
John W. Morgan (8) 80,680 (C] 301,718 382,398
R. Casey 0lson 23,871 [¢] 16,668 40,539
Rodolfo Segovia (9) 9, 855 19,095 N/A 28,950
Aziz D. Syriani 1,000 19,100 N/A 20,100
Rosemary Tomich 4,500 20,550 N/A 25,050
Walter L. Weisman 2,000 9,167 N/A 11,167
All executive officers
and directors as a 822,397 (8)(9) 158, 659 5,419, 333 6,400, 389

group (20 persons)

(1) Includes shares held through the Occidental Petroleum Corporation
Savings Plan.

(2) For non-employee directors, includes shares for which investment
authority has not vested under the 1996 Restricted Stock Plan.

(3) Includes options which will be exercisable within 60 days.
(4) Total is the sum of the first three columns.
(5) Unless otherwise indicated, less than one percent.

(6) 1Includes the restricted stock unit awards and target award under
performance stock grants made pursuant to the 2001 Incentive Compensation Plan
and 2005 Long-Term Incentive Plan. Until the restricted or performance period
ends, as applicable, and, in the case of performance awards, the awards are
certified, no shares of common stock are issued. However, grant recipients
receive dividend equivalents on the restricted stock units during the restricted
period and on the target share amount during the performance period.

(7) Includes shares earned under restricted stock and performance stock
awards that were deferred at the end of the restricted or performance period, as
applicable. During the deferral period, dividend equivalents are paid in cash or
accrued as additional stock units depending on the participant's deferral
election.

(8) Includes 400 shares held by Mr. Morgan's wife.

(9) Includes 7,044 shares held by Mr. Segovia as trustee for the benefit
of his children.

CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS

In 1994 and 1995, the Occidental Board of Directors approved split-dollar
arrangements with senior executives of Occidental, all of which were disclosed
in previous proxy statements. Under the split-dollar arrangements, the
executives forfeited all or part of their vested retirement benefits under the
Supplemental Retirement Plan and the Senior Executive Supplemental Retirement
Plan (which was subsequently merged with the Supplemental Retirement Plan) in
exchange for Occidental's agreement to purchase split-dollar life insurance
policies with a stated death benefit. Occidental retains all ownership of and
interest in the cash surrender values of the life insurance policies and the
insured senior executive reimburses Occidental annually for the economic benefit
of the term life insurance coverage provided under the split-dollar
arrangements. If a policy is ever surrendered, Occidental would recover the
greater of the cash surrender value of such policy or the premiums paid by
Occidental in connection with that policy. Upon the death of the insured senior
executive, or the

PERCENT OF
OUTSTANDING
COMMON
STOCK (5)

RESTRICTED/
PERFORMANCE
STOCK
UNITS (6)

N/A
N/A
N/A
301,741
119, 461

DEFERRED
STOCK
UNITS (7)

N/A

N/A

N/A
474,068
292,908
N/A

N/A

N/A
1,541,137
N/A
187,621
22,153
N/A

N/A



death of the survivor of the insured senior executive and his spouse in the case
of a survivorship policy, Occidental will receive all proceeds of the life
insurance policy in excess of the fixed dollar amount payable to beneficiaries
designated by the insured senior executive. The proceeds receivable by
Occidental under each policy will be an amount not less than the premiumspaid by
Occidental under the split-dollar arrangements in connection with that policy.
Over the ensuing ten years, the policies acquired in connection with the
split-dollar arrangements did not perform as originally illustrated, resulting
in a reduced death benefit. Therefore, the Board of Directors in 2005 authorized
Occidental to make an additional premium payment on the policies subject to the
split-dollar arrangements in order to ensure that the policies will not lapse
prior to the earlier of their surrender or the death of the insureds. The
additional premium paid by Occidental in 2005 on the policies relating to Dr.
Irani totalled $2,046,609.

EXECUTIVE COMPENSATION

COMPENSATION TABLES

Set forth below are tables showing: (1) in summary form, the compensation paid,
for the years shown in the table, to Dr. Irani and the four other highest-paid
executive officers of Occidental serving as executive officers on December 31,
2005; (2) the stock appreciation rights granted to such executives in 2005; (3)
exercise and year-end value information pertaining to stock options and stock
appreciation rights granted to such executives; and (4) long-term incentive plan
awards granted and paid to such executives with respect to their performance
through 2005. The compensation tables should be read in conjunction with The
Report of the Executive Compensation and Human Resources Committee (see page
16), which explains Occidental's compensation philosophy and provides
information about the compensation decisions made with respect to 2005.

SUMMARY COMPENSATION TABLE

Annual Compensation Long-Term Compensation
Awards Payouts
Other Restricted Securities
Annual Stock Underlying LTIP
Name and Salary Bonus Compensation(1) Award(s)(2) Options/SARs Payouts(3)
Principal Position Year (%) ($) (%) ($) (#) ($)
Ray R. Irani, 2005 $ 1,300,000 $ 3,640,000 $ 1,098,613(4) $ 30,900,180 750,000 $10,561,324
Chairman 2004 $ 1,300,000 $ 3,380,000 $ 443,810(4) $ 16,850,800 700,000 $ 7,681,905
President and Chief 2003 $ 1,300,000 $ 3,120,000 $ 384,625(4) $ 11,357,096 700,000 $ 7,636,442
Executive Officer
Stephen I. Chazen, 2005 $ 720,000 $ 1,200,000 $ 0 $ 10,494,520 400,000 $ 2,274,898
Senior EVP and 2004 $ 654,545 $ 1,152,000 $ 0 $ 5,147,700 320,000 $ 1,772,813
Chief Financial 2003 $ 600,000 $ 900,000 $ (] $ 3,240,428 300,000 $ 1,669,773
officer
Donald P. de Brier, 2005 $ 551,000 $ 675,000 $ 0 $ 2,458,680 140,000 $ 2,089,898
EVP, General 2004 $ 551,000 $ 675,000 $ 0 $ 1,988,190 140,000 $ 1,628,108
Counsel and 2003 $ 551,000 $ 650,000 $ 0 $ 1,620,992 150,000 $ 1,547,128
Secretary
John W. Morgan, 2005 $ 525,000 $ 700,000 $ 0 $ 2,870,190 140,000 $ 1,668,230
EVP and President- 2004 $ 492,273 $ 650,000 $ 0 $ 2,044,700 140,000 $ 1,300,145
0il and Gas, 2003 $ 465,000 $ 550,000 $ 0 $ 1,540,217 120,000 $ 1,225,997
Western Hemisphere
R. Casey O0lson 2005 $ 477,500 $ 600,000 $ [¢] $ 2,623,630 100,000 $ 851,968
EVP and President- 2004 $ 398,727 $ 400,000 $ 0 $ 591, 840 50,000 $ 328,436
0il and Gas, 2003 $ 360,200 $ 290,000 $ 0 $ 373,560 45,000 $ 268,819

Eastern Hemisphere

(1) 1Includes for 2005 only the cost of security services that Occidental
believes are required to safeguard its executive officers. The named executive
officers reimburse Occidental for any personal use of company aircraft,
including guests accompanying an executive on a flight being taken by the
executive for a business purpose, at the standard industry fare level, which
rate is intended to approximate first class airfare. The amounts in this column
include the excess, if any, of the estimated incremental cost of using the
aircraft and the amount reimbursed by the executive. A zero in the column means
that the executive did not receive perquisites or other personal benefits,
securities or property exceeding $50,000 in the aggregate during that year.
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1,494,327(5)
1,279,671(5)
1,297,879(5)

525,585(6)
458,888(6)
447,645(6)

274,792(7)
243,885(7)
244,570(7)

189,972(8)
163,247(8)
154,360(8)

135,866(9)
104,563(9)
96,169(9)



(2) 1Includes restricted stock unit awards made in July and December 2005
to the executive officers listed pursuant to the Occidental Petroleum
Corporation 2005 Long-Term Incentive Plan, subject to a three-year vesting
period for the July award and a five-year vesting period for the December award,
which in each case, will be accelerated in the event of a change of control (as
defined in the 2005 Long-Term Incentive Plan). During the vesting period,
dividend equivalents are credited on the restricted stock units in an amount
equal to the per share dividend declared per share of common stock and cash
equal to the dividend equivalent is paid to the grantee. As of December 31,
2005, Dr. Irani held an aggregate of 514,783 restricted shares and units, having
a value of $41,120,866; Mr. Chazen 256,916 shares and units, having a value of
$20,522,450; Mr. de Brier 85,333 shares and units, having a value of $6,816,400;
Mr. Morgan 82,083 shares and units, having a value of $6,556,790; and Mr. Olson
44,000 shares and units having a value of $3,514,720.

(3) The payout was determined based on a peer company comparison of total
stockholder return. See "Report of the Executive Compensation and Human
Resources Committee" on page 16.

(4) Includes for 2005, 2004 and 2003, respectively, unless otherwise
noted: $70,421, $74,962 and $80,125 for club dues; $360,178, $364,048 and
$304,500 for financial counseling (see description on page 15); $69,168 and
$4,800 (2005 and 2004 only) for excess of estimated incremental cost of aircraft
usage over reimbursement amount and $ 566,917 for security (2005 only).

(5) 1Includes for 2005, 2004 and 2003, respectively, unless otherwise
noted: $108,200, $108,607 and $92,499 of director's fees paid by equity
investees of Occidental (includes the value, as of the date of award, of
restricted stock units received from Lyondell Chemical Company, in addition to
cash retainer and deferred dividends); $12,600, $12,300 and $12,000 credited
pursuant to the Occidental Petroleum Corporation Savings Plan (the "Savings
Plan"); $16,400 and $16,000 credited pursuant to the Occidental Petroleum
Corporation Retirement Plan (the "Retirement Plan"), a tax-qualified, defined
contribution plan that provides retirement benefits for salaried employees of
Occidental and certain of its subsidiaries (2004 and 2003 only); $625,770,
$578,590 and $563,750 credited pursuant to the Occidental Petroleum Corporation
Supplemental Retirement Plan (the "Supplemental Retirement Plan") described on
page 15; $713,451, $529,468 and $579,583 of accrued interest on deferred
compensation, (see page 15 for a description of the Deferred Compensation Plan);
$32,500, $32,500 and $32,500 for term life insurance premiums; and $1, 806,
$1,806 and $1,547 for excess liability insurance premiums (see description on
page 15).

(6) 1Includes for 2005, 2004 and 2003, respectively, unless otherwise
noted: $108,200, $108,607 and $92,499 of directors fees paid by equity investees
of Occidental, (includes the value as of the date of award of restricted stock
units received from Lyondell Chemical Company in addition to cash retainer);
$12,600, $12,300 and $12,000 credited pursuant to the Savings Plan; $15,700
and $16,000 (2004 and 2003 only) credited pursuant to the Retirement Plan;
$252,270, $194,772 and $172,850 credited pursuant to the Supplemental Retirement
Plan; $150,709, $125,703 and $152,749 of accrued interest on deferred
compensation; and $1,806, $1,806 and $1,547 for excess liability insurance
premiums.

(7) 1Includes for 2005, 2004 and 2003, respectively, unless otherwise
noted: $12,600, 12,300 and $12,000 credited pursuant to the Savings Plan;
$16,400 and $16,000 credited pursuant to the Retirement Plan (2004 and 2003
only); $164,103, $145,123 and $139,883 credited pursuant to the Supplemental
Retirement Plan; $34,005, $34,005 and $34,005 for term life insurance premiums;
$62,278, $34,251 and $41,135 of accrued interest on deferred compensation; and
$1,806, $1,806 and $1,547 for excess liability insurance premiums.

(8) 1Includes for 2005, 2004 and 2003, respectively, unless otherwise
noted: $12,523, $12,300 and $12,000 credited pursuant to the Savings Plan;
$14,404 and $16,000 credited pursuant to the Retirement Plan (2004 and 2003
only); $144,249, $117,730 and $105,742 credited pursuant to the Supplemental
Retirement Plan; $19,874, $13,767 and $15,831 of accrued interest on deferred
compensation; $1,806, $1,806 and $1,547 for excess liability insurance premiums;
and $11,520, $3,240 and $3,240 credited pursuant to the Occidental Petroleum
Corporation Deferred Compensation Plan to compensate for the matching
contribution not made under the Savings Plan because of the deferral of a
portion of base salary ("DCP Savings Match")

(9) Includes for 2005, 2004 and 2003, respectively, unless otherwise
noted: $12,405, $12,300 and $12,000 credited pursuant to the Savings Plan;
$15,577 and $16,000 credited pursuant to the Retirement Plan (2004 and 2003
only); $117,885, $74,880 and $66,622 credited pursuant to the Supplemental
Retirement Plan; $1,806, $1,806 and $1,547 for excess liability insurance
premiums; and $3,770 in relocation benefits (2005 only).
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OPTION/SAR GRANTS IN 2005

Number Potential Realizable Value

of Securities Percent of Total at Assumed Annual Rates
Underlying Options/SARs of Stock Price Appreciation

Options/SARs Granted to Exercise or for Option Term (4)
Granted (1) Employees in Base Price(2) Expiration  ------memmmmmiii i

Name (#) 2005 ($/Share) Date(3) 5% 10%

Ray R. Irani 750, 000 38.85% $81.61 7/13/15 $ 38,493,068 $ 97,548,992
Stephen I. Chazen 400, 000 20.72% $81.61 7/13/15 $ 20,529,636 $ 52,026,129
Donald P. de Brier 140, 000 7.25% $81.61 7/13/15 $ 7,185,373 $ 18,209,145
John W. Morgan 140, 000 7.25% $81.61 7/13/15 $ 7,185,373 $ 18,209,145
R. Casey Olson 100, 000 5.18% $81.61 7/13/15 $ 5,132,409 $ 13,006,532

(1) 1In July 2005, each of the named executive officers, received a grant
of Stock Appreciation Rights (SARs). The SARs were granted subject to a
three-year vesting period, with approximately one-third of each grant becoming
exercisable each year commencing on the first anniversary of the grant date and
ending on the third anniversary. The SARs represent the right to receive shares
of common stock having a value equal to the excess, if any, of the fair market
value at the date of exercise of the number of shares of common stock equal to
the number of SARs being exercised over the fair market value of such shares of
common stock on the date of grant. As a result, the number of shares of common
stock received upon exercise will always be less than the number of SARs
exercised. The vesting and exercisability of the SARs will be accelerated in the
event of a Change of Control (as defined in the 2005 Long-Term Incentive
Compensation Plan).

(2) SARs are granted at market price on the day of the grant. The exercise
price and tax withholding obligations related to exercise may be paid by
delivery of already owned shares or by offset of the underlying shares, subject
to certain conditions.

(3) The SARs were granted for terms of 10 years. Upon the termination of
the recipient's employment, the SARs continue to vest and remain exercisable
(depending on the cause of termination) for a period of up to the remaining term
of each SAR. However, under the provisions of his employment agreement, the SARs
granted to Dr. Irani become fully vested immediately in the event of termination
by Occidental or his retirement and are then exercisable for the remaining term
of the award. Under the terms of their respective employment agreements, the
SARs granted to Messrs. Chazen and de Brier continue to vest in the event of
termination by Occidental other than for cause and are exercisable for the
remaining term of the agreement. See "Employment Agreements" below.

(4) The dollar amounts in these columns are the result of calculations at
the 5 percent and 10 percent annual appreciation rates for the term of the SARs
(10 years) as required by the Securities and Exchange Commission, and therefore
are not intended to predict future appreciation, if any, in the price of
Occidental common stock.

AGGREGATED OPTIONS/SAR EXERCISES IN 2005
AND DECEMBER 31, 2005 OPTION/SAR VALUES

Number of Securities Value of Unexercised
Underlying Unexercised In-the-Money Options/SARs

Shares Options/SARs at 12/31/05 at 12/31/05(2)
Acquired Value  sm o m oo e oo oo
on Exercise Realized(1) Exercisable Unexercisable Exercisable Unexercisable

Name (#) (%) (#) (#) (%) (%)
Ray R. Irani 777,000 $ 37,562,444 3,540,095 1,449,999 $ 182,065,081 $ 25,636,297
Stephen I. Chazen 349,934 $ 18,065,254 870, 362 713,332 $ 43,036,416 $ 11,394,426
Donald P. de Brier 136,720 $ 6,900,507 414,145 283,332 $ 20,551,017 $ 5,289,726
John W. Morgan 345,559 $ 17,392,647 301,718 273,332 $ 14,658,277 $ 4,802,226
R. Casey Olson 30,000 $ 1,566,600 16, 668 148,332 % 509,374 $ 1,749,876

(1) Represents the difference between the closing price of the common
stock on the New York Stock Exchange on the exercise date and the option
exercise price.

(2) The value of unexercised in-the-money options is calculated by
multiplying the number of underlying shares by the difference between the
closing price of the common stock on the New York Stock Exchange at December 31,
2005 and the option exercise price.
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LONG-TERM INCENTIVE PLAN -- AWARDS IN 2005(1)

Estimated Future Payouts Under

Performance or Other Non-Stock Price-Based Plans
Number of Shares, Period = = @ mmeeemmiem oo
Units or Until Maturation or Threshold Target Maximum

Name Other Rights (#) Payout (# of shares) (# of shares) (# of shares)(2)
Ray R. Irani 33,414 4 years (3) 0 33,414 66,828
Stephen I. Chazen 11,104 4 years (4) (c] 11,104 22,208
Donald P. de Brier 6,609 4 years (4) 0 6,609 13,218
John W. Morgan 6,747 4 years 0 6,747 13,494
R. Casey Olson 3,856 4 years 0 3,856 7,712

(1) Performance Stock Awards were made in January 2005 pursuant to the
2001 Incentive Compensation Plan. The number of shares received at the end of
the performance period will depend on the attainment of performance objectives
based on a peer company comparison of total stockholder return. Depending on
Occidental's ranking among its peers and subject to the grantee remaining
employed throughout the performance period, the grantee receives an amount
ranging from @ percent to 200 percent of the Target Share Award; provided,
however, if the grantee dies, becomes disabled, retires or is terminated for the
convenience of Occidental during the performance period, then the grantee will
forfeit the right to receive a pro rata portion of the payout based on the days
remaining in the performance period after such event. During the performance
period, dividend equivalents are credited on the Target Shares in an amount
equal to the per share dividend declared per share of common stock and cash
equal to the dividend equivalent is paid to the grantees. In the event of a
Change of Control (as defined in the 2001 Incentive Compensation Plan), the
grantee's right to receive the number of Target Shares becomes nonforfeitable.

(2) Awards earned in excess of the target shares will be paid out in cash
in an amount equal to the closing price of the common stock on the New York
Stock Exchange on the date of certification of the attainment of the performance
goals.

(3) Under the terms of his employment agreement, any long-term incentive
awards granted to Dr. Irani become fully vested immediately in the event of
termination by Occidental or his retirement. See "Employment Agreements" below.

(4) Under the terms of their respective employment agreements, the
performance period for the entire award granted to Messrs. Chazen and de Brier
continues in the event of termination without cause for the remaining term of
the agreement. See "Employment Agreements" below.

EMPLOYMENT AGREEMENTS

The following are summaries of the employment agreements between Occidental and
the executive officers named in the Compensation Tables, except Mr. Morgan and
Mr. 0lson, who do not have employment agreements. Copies of the agreements are
available as exhibits to Occidental's periodic reports filed with the Securities
and Exchange Commission.

DR. IRANI - On February 10, 2005, Occidental Petroleum Corporation
("Occidental") entered into an amended and restated employment agreement with
Dr. Irani. The agreement, as amended, is for a term expiring on the earlier of
Occidental's 2010 Annual Meeting of Stockholders or May 30, 2010, with an annual
salary at a minimum rate of $1,300,000, subject to annual increase (and, as part
of across-the-board reductions for other officers, decrease), as well as an
annual cash bonus, in each case at the reasonable discretion of the Board of
Directors and the Executive Compensation and Human Resources Committee (the
"Committee"). Salary increase and bonuses may be paid at the discretion of the
Committee in cash, common stock or a combination thereof. In addition, Dr. Irani
is eligible to participate in Occidental's group life insurance, medical and
dental care (including coverage for his wife and children), disability,
retirement, personal savings account, deferred compensation and other plans or
benefits which Occidental may provide for employees and other senior executives.
During the term and thereafter until his death, Dr. Irani will receive life
insurance at least equal to three times his highest career annual salary, which
life insurance shall be assignable at Dr. Irani's option. Prior to retirement,
Dr. Irani will receive six weeks paid vacation each calendar year (which will
accrue and for which he will be entitled to be paid for any accrued but unused
vacation time upon termination of the agreement) and the minimum perquisites to
which he was entitled prior to November 30, 2000. See also footnote (4) to the
Summary Compensation Table on page 14 for information on perquisites received by
Dr. Irani.

Following his retirement or upon the termination of his employment by
Occidental, Dr. Irani will continue to receive medical and dental benefits no
less favorable than those provided prior to his retirement or termination and
his existing perquisites, including the personal tax, accounting and financial
planning services currently provided to him. Upon retirement, notwithstanding
the provisions of the award agreements, all of Dr. Irani's unvested stock
options, SARs and restricted stock awards will immediately vest and become



exercisable and his performance stock awards will become immediately vested and
fully payable. If the agreement is terminated due to Dr. Irani's death, Dr.
Irani's estate will be entitled to a pro rata portion of any bonus he was
eligible to receive for the year of his death. If Dr. Irani is married at the
time of his death, his wife will be entitled, for the remainder of her life, to
continuation of medical benefits. If Dr. Irani is terminated by Occidental
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for any reason, or if Dr. Irani terminates employment because Occidental
materially breaches the agreement, Dr. Irani is entitled to receive three times
his highest annual salary and bonus for any calendar year commencing with
January 1, 2000 (subject to certain offsets of disability benefits in the case
of termination due to disability), without obligation to mitigate, payable in an
undiscounted lump sum not later than two and one half months from the end of the
calendar year in which the termination occurs. In such event of termination, Dr.
Irani is also entitled to receive his medical, dental, welfare and life
insurance benefits; his existing perquisites and the full and immediate vesting
of his restricted stock, stock options and any other long-term incentive
benefits; provided that the options or stock appreciation rights shall be
exercisable as if he had retired on such date. If after termination of his
employment Dr. Irani is not eligible to participate in Occidental's benefit
plans as contemplated by his employment agreement, then Occidental will provide
Dr. Irani with substantially equivalent benefits and will reimburse him for any
additional tax liabilities incurred by him as a result of his receipt of such
benefits. If Occidental materially breaches the agreement and does not cure the
breach after notice thereof, Dr. Irani may terminate his employment and treat
such occurrence as if it were a termination by Occidental; provided that it
shall not be a material breach if, following the merger or sale of Occidental or
substantially all of its assets, Dr. Irani continues to have substantially the
same executive duties and reports to the acquirer's board of directors. The
agreement also holds Dr. Irani harmless from the effects of any excise or other
taxes payable under or as a result of Sections 280G and 4999 of the Internal
Revenue Code of 1986 or comparable state law by reason of a change of control,
including taxes payable on any amounts paid pursuant to this hold harmless
provision. During and after the term of the agreement, Dr. Irani is entitled to
the payment of all legal fees other than those of a purely personal nature. In
addition, the agreement provides for additional indemnification for Dr. Irani to
the fullest extent permitted by applicable law and for Occidental to maintain
Directors' and Officers' liability insurance with policy limits aggregating not
less than $100 million, insuring Dr. Irani against occurrences which occur
during the term of the agreement.

MR. CHAZEN - On January 13, 2005, Occidental Petroleum Corporation entered into
a new employment agreement with Mr. Chazen, replacing his prior agreement which
would have terminated in October 2005. The new agreement is for a term expiring
in January 2010, and provides for an annual salary of not less than $720,000. In
addition, the agreement provides that Mr. Chazen will be eligible to participate
in all benefit programs as are generally applicable to all salaried employees
and senior executives during the term of the agreement. Mr. Chazen may terminate
the agreement at any time upon 60 days notice. Occidental may discharge Mr.
Chazen and terminate the agreement for material cause without severance or other
pay upon 30 days' written notice. If Mr. Chazen's employment is terminated as a
result of incapacity and he is a participant in and qualifies for benefits under
Occidental's Long-Term Disability Plan, Occidental will pay Mr. Chazen the
difference between 60 percent of his annual salary and the maximum annual
disability benefit, for so long as he remains eligible to receive disability
benefits. In the event he is terminated without cause, Mr. Chazen will receive
an amount equal to twice the sum of his highest base salary and annual cash
bonus target, which amount is payable over a two-year compensation period.
During the compensation period, Mr. Chazen will continue to be eligible to
participate in all employee benefit plans available to salaried employees and
senior executives and to exercise stock options and stock appreciation rights
previously granted him that are or become exercisable. Following the
compensation period, Mr. Chazen will continue as a consultant to Occidental
until January 2010, at an annual salary of $50,000. During the compensation
period and any consultancy period, any stock-based awards granted prior to Mr.
Chazen's termination will continue to vest in the same manner and in the same
amounts as if he continued as a full-time employee.

MR. DE BRIER - Mr. de Brier has an employment agreement with Occidental for a
term expiring in May 2008, providing for an annual salary of not less than
$551,000. If Mr. de Brier's employment is terminated as a result of incapacity
and he is a participant in and qualifies for benefits under Occidental's
Long-Term Disability Plan, Occidental will pay Mr. de Brier the difference
between 60 percent of his annual salary and the maximum annual disability
benefit, for so long as he remains eligible to receive disability benefits. In
the event he is terminated without cause, Mr. de Brier will receive an amount
equal to twice the sum of his highest base salary and annual cash bonus target,
which amount is payable in equal monthly installments over a two-year
compensation period. During the compensation period, Mr. de Brier will continue
to be eligible to participate in all employee benefit plans available to
salaried employees and senior executives and to exercise options previously
granted him that are or become exercisable. During the compensation period, any
stock awards granted prior to Mr. de Brier's termination will continue to vest
in the same manner and in the same amounts as if he continued as a full-time
employee.

BENEFIT PLANS

The following is a summary of the benefit plans made available to executives and
other eligible employees of Occidental.

DEFERRED COMPENSATION PLAN - The Occidental Petroleum Corporation 2005 Deferred
Compensation Plan permits executives and other eligible employees to defer up to
75 percent of their base salaries and up to 100 percent of their annual
incentives each year. Deferral elections are irrevocable and must be made prior
to the period during which the deferred compensation will be earned. Deferred
amounts earn interest equal to Moody's Long-Term Corporate Bond Index Monthly
Average Corporates plus 3 percent. Payment of deferred amounts generally
commences at retirement. All compensation deferrals made prior to 2005 continue
to be governed by the Occidental Petroleum Corporation Deferred Compensation
Plan, which was in effect prior to the adoption of the 2004 American Jobs



Creation Act (the "Jobs Creation Act") and, which is substantially the same as
the new plan. As of December 31, 2005, the aggregate deferred

14



compensation under both plans, including the above-market portion of accrued
interest reported under "All Other Compensation" in the Summary Compensation
Table, for Dr. Irani was $28,832,579, Mr. Chazen $6,175,601, Mr. de Brier
$2,325,330 and Mr. Morgan $886,840.

DEFERRED STOCK PROGRAM - The Occidental Petroleum Corporation 2005 Deferred
Stock Program permits executives to defer the receipt of qualifying stock
awards. Deferral elections are irrevocable and must be made 12 months prior to
the completion of the performance period that relates to performance-based
awards. The program also covers stock awards which provide for mandatory
deferral upon vesting. Deferred share units earn dividend equivalents that may
be paid currently in cash or reinvested as additional deferred share units.
Payment of deferred share units generally commences at retirement. All stock
deferrals made prior to 2005 continue to be governed by the Occidental Petroleum
Corporation Deferred Stock Program, which was in effect prior to the adoption of
the Jobs Creation Act and which is substantially the same as the new program.
See the table on page 9 for the number of deferred stock units beneficially
owned by the named executive officers.

DEFINED CONTRIBUTION PLANS - The executive officers are eligible to participate
in two tax-qualified, defined contribution plans - the Occidental Petroleum
Corporation Retirement Plan and the Occidental Savings Plan. The Retirement Plan
provides for periodic contributions by Occidental based on base pay and age
level. The Savings Plan permits employees to save a percentage of their salary
and Occidental matches employee contributions with Common Stock in an amount up
to 6 percent. The amounts contributed to both plans on behalf of the named
executive officers are included under "All Other Compensation" in the Summary
Compensation Table on page 10. As of December 31, 2005, the balances under the
Retirement Plan and Savings Plan for Dr. Irani were $384,563 and 1,533,018,
respectively; for Mr. Chazen, $247,045 and $334,826, respectively; Mr. de Brier
$284,702 and $376,138, respectively; Mr. Morgan $418,956 and $907,075,
respectively; and Mr. Olson $153,092 and $247,648, respectively.

SUPPLEMENTAL RETIREMENT PLAN - The Occidental Petroleum Corporation Supplemental
Retirement Plan II provides additional retirement benefits outside of the
limitations imposed by law on qualified retirement and savings plans. All
employees whose participation in Occidental's qualified retirement and savings
plans are limited by applicable tax laws are eligible to participate in the
Supplemental Retirement Plan. Annual plan contributions for each participant
equal the benefit amounts that would have accrued under the qualified plans, but
for the tax law limitations. Benefits are vested after five years of service.
All supplemental retirement contributions made prior to 2005 continue to be
governed by the Occidental Petroleum Corporation Supplemental Retirement Plan,
which was in effect prior to the adoption of the Jobs Creation Act and which is
substantially the same as the new plan. The amounts contributed on behalf of the
named executive officers are included under "All Other Compensation" in the
Summary Compensation Table on page 10. As of December 31, 2005, the aggregate
balances under the Supplemental Retirement Plans for Dr. Irani were $4,192,796;
for Mr. Chazen, $1,738,314; Mr. de Brier, $1,593,179; Mr. Morgan, $1,344,026;
and Mr. Olson, $529,025.

FINANCIAL COUNSELING - Occidental pays for financial counseling services for
selected executive officers. Most executives are given an annual allotment which
they may use for tax return preparation, investment planning, and similar
services. Occidental executives are required to have their personal tax returns
prepared by a tax professional qualified to practice before the Internal Revenue
Service to ensure compliance with applicable tax laws. Any financial counseling
fees that are paid by Occidental are reflected as income for the executive and
are subject to appropriate withholding taxes.

GROUP EXCESS LIABILITY INSURANCE - Selected executives are given the opportunity
to participate in group excess liability insurance coverage. Coverage amounts
vary from $5 million for most participants to $10 million for senior executive
officers. Occidental pays the annual premium for the group coverage and a
pro-rata portion of the premium amount is then added to each executive's income
and is subject to appropriate withholding taxes.

CHANGE OF CONTROL ARRANGEMENTS

In 2005, in response to a stockholder proposal, the Board replaced its previous
Golden Parachute Policy. The new Golden Parachute Policy provides that, subject
to certain exceptions, Occidental will not grant Golden Parachute Benefits (as
defined in the Policy) to any senior executive which exceeds 2.99 times his or
her salary plus bonus, unless the grant of such benefits is approved by a vote
of the corporation's stockholders. A copy of the complete Policy is available at
Www. 0XYy.com.

The 2001 Incentive Compensation Plan and 2005 Long-Term Incentive Plan have
provisions that, in the event of a change in control of Occidental, require the
outstanding awards, including stock options, granted under such plan to become
fully vested and exercisable unless the Plan Administrator determines prior to
the occurrence of the event that benefits will not accelerate. Both plans were
approved by Occidental's stockholders.

Dr. Irani's employment agreement (see page 13), which is grandfathered under the
Golden Parachute Policy, provides that he will be held harmless from the tax
consequences of a change in control.
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REPORT OF THE EXECUTIVE COMPENSATION AND HUMAN RESOURCES COMMITTEE

THE COMMITTEE AND ITS RESPONSIBILITIES - The Executive Compensation and Human
Resources Committee (the "Committee") administers Occidental's executive
compensation program. In this regard, the Committee (1) sets annual and
long-term goals for the Chairman, President and Chief Executive Officer and
evaluates, in consultation with the Lead Independent Director, the CEO's
performance against those goals to determine the CEO's compensation, (2) reviews
and approves annual compensation and executive benefits for all other executive
officers, (3) administers Occidental's equity-based incentive plans (including
the review and approval of equity-based awards to executive officers), (4)
reviews on a periodic basis the operation of executive compensation
arrangements, including management perquisites, to determine if they are
properly coordinated and reasonably relate to executive performance, and (5)
annually reviews director compensation. The Committee's charter reflects these
various responsibilities.

The Committee's membership is determined by the Board and is composed of five
independent directors who are not eligible to participate in Occidental's
employee plans or programs, with the exception of the Occidental Petroleum
Matching Gift Program, and the Occidental Petroleum Corporation 2005 Long-Term
Incentive Plan, under which non-employee directors may receive equity grants as
determined by the Board. The Committee meets at least four times during the
year, and may also consider and take action by written consent. The Committee
meets in executive session, without the presence of management, when it
discusses and determines compensation for the CEO. The Committee Chair reports
on Committee actions and recommendations at Board meetings. Occidental's Human
Resource staff supports the Committee in its work. In addition, the Committee
has access to the services of outside advisors and experts. In 2005, Committee
members completed an assessment regarding the adequacy of the Committee charter,
the composition of the Committee, the attendance and contributions of Committee
members, the content and presentation of Committee materials, and the
Committee's access to relevant information. The assessment confirmed the
Committee members' belief that the Committee charter is appropriate and that
Committee operations effectively implement the duties set forth in the charter.

EXECUTIVE COMPENSATION PHILOSOPHY - The Committee's guiding philosophy is to
establish an executive compensation program that will attract, motivate, reward
and retain top quality executive leadership in order to achieve superior
corporate performance and stockholder value. The Committee bases its
compensation decisions on the following core principles:

o] Pay Is Performance-Based - Occidental's general compensation
philosophy is that total compensation should vary with Occidental's
performance in achieving financial and non-financial objectives.
Executive base salaries at Occidental are targeted at or above the
median of salaries at comparable companies in the o0il industry.
Salaries are coupled with incentive programs that enable total
compensation to rise above industry norms in years when Occidental's
performance exceeds that of its oil industry peer group. Significant
portions of executive compensation are at risk and are dependent upon
performance.

o] Stock Ownership Is Emphasized - The Committee believes that executive
stock ownership effectively aligns the interests of executives with
those of stockholders and provides a strong motivation to build
stockholder value. Occidental has established specific stock ownership
objectives for key management employees. In addition, Occidental has
designed its long-term incentive awards to support appropriate
executive stock ownership while at the same time recognizing
executives' needs for financial diversification and Occidental's need
to effectively manage the allotment of shares available for long-term
incentive awards. The Committee believes that a significant portion of
each executive's total compensation should be dependent on the
appreciation of Occidental's common stock, whether compensation is
paid in actual shares of stock or in a cash equivalent.

o] Compensation Opportunities Must Be Competitive To Attract And Retain
Talented Employees - The Committee evaluates Occidental's performance
and actual executive compensation, and compares them with comparable
data from o0il industry companies as well as a broader group of leading
industrial companies to determine appropriate executive compensation
arrangements.

EXECUTIVE COMPENSATION PROGRAM - In administering Occidental's executive
compensation program, the Committee looks at total compensation levels for
Occidental's executives and compares that to total compensation in the
competitive market for comparable positions. The total compensation package for
each executive is broken down into the three basic components of (1) base
salary, (2) annual incentive, and (3) long-term incentives, as discussed in more
detail below. Executive compensation is tied directly to Occidental's
performance and provides a balance between the long-term and short-term
performance of the company. Based on 2005 proxy data, which shows compensation
for 2004, the actual total compensation for Occidental's five highest paid
executive officers fell in the top quartile of total compensation paid to
executives in peer companies in the o0il industry (Burlington Resources, Inc.,
Marathon 0il Corporation, Unocal Corporation, and the peer group companies
listed on page 20). In 2005, the Committee confirmed the compensation levels for
the five highest paid executive officers as being appropriate in light of
Occidental's outstanding performance, including achieving top quartile industry
return on capital employed, return on equity and total shareholder return. For
other executive officers, the Committee reviewed 2005 survey data for a select
group of large industrial companies and determined that the 2005 actual total
compensation generally fell between the median and upper quartile of total



compensation paid to executives in comparable positions. The Committee
determined these compensation levels to be appropriate considering individual
contributions and Occidental's performance.
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Base Salary - The Committee sets base salaries after considering an
executive's responsibilities, level of experience, overall business
performance, individual achievements and contributions, and
compensation for similar positions at peer group companies and/or as
displayed in relevant survey data for large industrial companies. Base
salaries for officers are generally targeted to approximate the median
of the comparative data.

Executives are eligible for an annual increase to base salary based
primarily on performance of job responsibilities. A salary increase is
generally delivered as a cash increase to base salary, but other
compensation vehicles may be employed in lieu of a cash increase. For
the past five years, Occidental's five highest paid officers have
received restricted share units in lieu of cash base salary
adjustments (with the exception of officers who had promotions or
scheduled retirements). In general, executive officers with the
highest level and amount of responsibility have the lowest percentage
of their total compensation fixed as base salary and the highest
percentage of their total compensation variable and dependent upon
Occidental's performance.

Annual Incentive - Occidental provides executives with an annual
opportunity to earn cash incentive awards under the Executive
Incentive Compensation Plan (EICP). 60 percent of the award is based
on Occidental's performance as measured against predetermined
financial targets, and 40 percent is based on a subjective assessment
of an executive's achievement of predetermined individual performance
objectives, as well as the executive's response to unanticipated
challenges during the plan year. For Occidental's five highest paid
executives and other corporate executives, the financial performance
measure is earnings per share. For a division executive, the financial
measures include performance measures such as division earnings and
cash flow.

In the first quarter of each year, the Committee establishes for
executive officers an incentive target expressed as a percentage of
base salary. The Committee reviews executive compensation information
derived from relevant survey data for the oil industry and large
industrial companies in determining appropriate incentive target
percentages, which range from the median to the upper quartile of the
comparative data. Actual incentive payments may vary from O percent to
200 percent of the incentive target, based on company and executive
performance, thus directly aligning executive pay with Occidental's
financial performance. For the 2005 performance period, the Committee
established individual incentive targets for its executive officers
ranging from 45 percent to 140 percent of base salary. The Committee
also set the earnings per share targets at $5.25, $6.00 and $6.75
resulting in the financial portion of the incentive opportunity paying
out at O percent if earnings per share fall below $5.25, and at 100
percent and 200 percent, respectively, if earnings per share equal
$6.00 and $6.75. The 2005 financial results yielded core earnings per
share of $9.83, resulting in a 200 percent payout of the financial
portion of the incentive opportunity for the five highest paid
executives and other corporate officers. Final incentive payments,
including the subjective portion of the incentive opportunity, ranged
from 170 percent to 200 percent of the target award amounts.

Long-Term Incentives - Occidental grants executives long-term
incentive awards, which include stock appreciation rights, performance
stock and restricted share units, from its 2005 Long-Term Incentive
Plan. These awards are granted to encourage executives to view
Occidental from the stockholders' perspective, to create an ongoing
incentive for executives to increase stockholder value and to retain
executives who possess the skills that are crucial to Occidental's
success. The awards represent a significant portion of the total
compensation value provided to executive officers. The long-term
incentive awards granted to Occidental's five highest paid executives
are compared to long-term incentive awards made by other o0il companies
to their five highest paid executives and reflect Occidental's
performance relative to such companies. The long-term incentive awards
granted to Occidental's other executives are compared to long-term
incentive awards made by other o0il companies and large industrial
companies to executives in comparable positions.

o] Stock Appreciation Rights are granted to executive officers. The
awards support Occidental's compensation strategy of placing more
pay at risk for senior executives and emphasizing the linkage of
pay and performance. Stock appreciation rights are granted with
an exercise price equal to the market price of Occidental's
common stock on the date of grant, vest over a period of three
years, and expire after ten years. These stock appreciation
rights only have value to the recipients if the price of
Occidental's stock appreciates after the stock appreciation
rights are granted, and any appreciation is paid in shares of
Occidental's common stock.

In 2005, Occidental granted 1,726,000 stock appreciation rights
to executive officers.

o Performance Stock Awards are granted to a select group of
executives, including executive officers. The awards usually
cover a four-year performance period. Executives are granted
target share unit awards that equal a specified percentage of the
executive's base salary. For corporate executives, the payment of



the target share unit awards is dependent upon Occidental's total
stockholder return over the performance period compared to the
total stockholder return for a group of comparison companies. For
division executives, the payment of the target share unit awards
is dependent upon Occidental's comparative total stockholder
return and upon the division's return on assets compared to the
return on assets goal established for the division at the
beginning of the performance peri